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SUPPLEMENTAL INFORMATION

UNIVERSITY OF SOUTHERN INDIANA
BOARD OF TRUSTEES

November 2, 2005

SECTION | - GENERAL AND ACADEMIC MATTERS

A. APPROVAL OF MINUTES OF SEPTEMBER 8, 2005, MEETING
B. ESTABLISHMENT OF NEXT MEETING DATE, TIME, LOCATION
C. REPORT OF THE LONG-RANGE PLANNING COMMITTEE

The Long-Range Planning Committee will meet prior to the Board of Trustees meeting on November 2, 2005.
A report will be presented.

D. PRESIDENT’'S REPORT
E. REVIEW AND ACCEPTANCE OF CONFLICT OF INTEREST STATEMENT

In 1983, the Indiana General Assembly enacted amendments to the Indiana “conflicts of interest” law, which
provides that “The public servant who knowingly or intentionally: (1) has a pecuniary interest in; or (2) derives a
profit from a contract or purchase connected with an action by the government entity that he serves, commits a
conflict of interest, a Class D felony.

1.C. 35-41-1-2 defines “public servant™ as a person who (1) is authorized to perform any official function on
behalf of, and is paid by, a governmental agency; or (2) is elected or appointed to office to discharge a public
duty for a governmental entity.

The 1983 amendment provides a method by which public servants can avoid the criminal aspect of the
conflicts of interest law by filing a disclosure statement with the Board of Trustees. The Board of Trustees
must then review and accept such disclosures, and must forward all disclosure statements to the State Board
of Accounts. A list of individuals who have submitted a Possible Conflict of Interest Disclosure Statement since
September 8, 2005, is in Exhibit I-A.

Approval of a recommendation to certify that the Board of Trustees has reviewed and accepted the disclosure
statement is recommended.

F. REVIEW OF CAMPUS MASTER PLAN

A consultant with The Campus Studio will present a report on the campus master plan.
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A summary will be presented on student financial assistance administered by the University during the 2004-
2005 academic year (Exhibit 11-A).

REPORT OF THE FINANCE/AUDIT COMMITTEE

The Finance/Audit Committee will meet prior to the Board of Trustees meeting on November 2, 2005. A report
will be presented.

C.

REPORT OF THE CONSTRUCTION COMMITTEE

The Construction Committee will meet prior to the Board of Trustees meeting on November 2, 2005. A report
will be presented.

D. APPROVAL OF AUTHORIZING RESOLUTION FOR PHASE Il OF THE RECREATION AND FITNESS

CENTER

The 2005 Indiana General Assembly authorized the University to issue bonds to plan, construct, and equip the
Phase |l addition to the Recreation and Fitness Center. The Phase |l addition will:

1) Provide needed space to accommodate growth in student enrollment and corresponding increased

2)
3)

utilization of the facility;
Enhance the wellness, recreational, and physical facilities for students and staff; and
Increase the space available for intramural activities and the associated support needs.

To proceed with the planning and construction of this project, several steps must be taken between regular
meetings of the Board of Trustees.

Approval of the following resolution is recommended.

WHEREAS, the University of Southern Indiana Board of Trustees wishes to proceed with the
planning and construction of the Phase |l addition to the Recreation and Fitness
Center as submitted in the 2005-2007 Capital Improvement Budget Request and
authorized by the 2005 General Assembly; and

WHEREAS, the project is not eligible for fee replacement funding, but received bonding
authority in the amount of $7,250,000 from the General Assembly; and

WHEREAS, approvals may be required between the regular meeting of the Board of Trustees;

NOW THEREFORE, BE IT RESOLVED that the Board of Trustees authorizes the Construction
Committee to approve construction contracts, design plans, cost estimates, and a
construction schedule; to review construction bids; to award contracts or reject
any and all construction bids for the project; and to report on the progress of the
project to the Board of Trustees; and

FURTHER RESOLVED that the Treasurer is authorized to issue a Request for Proposal to
investment banking firms interested in providing service to the University in
financing the Phase |l addition to the Recreation and Fitness Center; and

FURTHER RESOLVED that the Finance/Audit Committee is authorized to evaluate the results
of the investment banking proposals; accept or reject all proposals; approve all
financing plans on behalf of the Board of Trustees; and inform the Board of its
actions; and
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FURTHER RESOLVED that the President is authorized to request approval of the Indiana
Commission for Higher Education, the Indiana State Budget Committee, and the
Governor of the State of Indiana for the construction of the Phase Il addition to the
Recreation and Fitness Center.

E. RECOMMENDATION TO HIRE ARCHITECTURAL FIRM FOR PHASE Il OF THE RECREATION AND
FITNESS CENTER

In September 1998, the Construction Committee, on behalf of the Board of Trustees, selected the Merci-Kinkel
Collaborative to provide architectural and engineering services for the Recreation and Fitness Center. The firm
of Jack R. Kinkel and Sons prepared a schematic design for the center to be constructed in three phases.
Phase | was completed in 2001.

Approval of a recommendation from the Construction Committee to engage the firm of Jack R. Kinkel and Sons
to provide architectural and engineering services for Phase Il of the Recreation and Fitness Center is

recommended.
F. UPDATE ON CURRENT CONSTRUCTION PROJECTS
A report on the status of current construction projects will be presented.

G. APPROVAL OF ANTHEM BLUE CROSS/BLUE SHIELD GROUP HEALTH INSURANCE AND HEALTH
RESOURCES, INC. DENTAL INSURANCE PREMIUM RATES

The University of Southern Indiana offers two health insurance programs through Anthem Blue Cross/Blue
Shield - the Blue Access 100 Plan (Preferred Provider Organization - PPQO) and the Blue Access 500 Plan
(Preferred Provider Organization - PPO).

A comprehensive review of claims from both Anthem health plans indicates medical and drug claims totaled
95.8 percent of paid premiums under the Cost Plus funding arrangement. Anthem projects an increase of
approximately 20 percent in claims in 2006 based on trend factors of 14.5 percent for medical and 18.5 percent
for prescription drugs.

In 2005, the University implemented the Cost Plus financial arrangement to minimize the impact of the 2005
renewal rates. Under this arrangement, Anthem pays claims for the University. The University is billed for
actual claims paid for covered persons and administrative services which include utilization management and
PPO access fees, the Human Organ and Tissue Transplant rider, and Stop Loss coverage. Under this
arrangement, the University determines the level of reserves to be held and holds the reserves. While the
University assumes additional risk under this funding arrangement, the Stop Loss coverage, both specific and
aggregate, limits the University's overall exposure. At the same time, the University receives the advantage of
favorable claims immediately, rather than through an annual settiement.

The Medicare Prescription Drug Improvement and Modernization Act of 2003 (MMA) made changes to the
existing Medicare program as well as created a voluntary prescription drug program for Medicare Part D
eligible individuals effective January 1, 2006. Unlike Medicare Parts A and B, benefits will be provided by
individual insurers who offer plans comparable to the Standard Part D plan design. Employers who currently
offer prescription drug coverage to retirees may continue to provide coverage and receive a federal subsidy, if
the coverage is considered to be creditable. The Blue Access 100 and Blue Access 500 Plans both provide
creditable coverage. However, to be eligible for the subsidy, the University must conduct actuarial attestations
of the plans to prove they are creditable. Through the subsidy option, University retirees will not enroll in
Medicare Part D, will continue to receive prescription drug coverage through the employer sponsored plan, and
the University will receive a federal subsidy for providing the prescription drug coverage beginning January 1,
2006.

The following items provide 2006 plan renewal information for the Anthem Blue Cross/Blue Shield Group
Health Insurance and Health Resources, Inc. Dental Plans.
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BLUE ACCESS 100 PLAN — (PREFERRED PROVIDER ORGANIZATION: PPO)

The Blue Access 100 Plan is designed with elements of a managed care plan as an incentive to reduce
medical costs. The Blue Access 100 Plan was first offered with the 1999 renewal. The following monthly
premium rates for the Blue Access 100 Plan are recommended for a 12-month period beginning January 1,
2006.

The proposed medical premium rates for the Blue Access 100 Plan for 2006 reflect a 7.68 percent rate
increase for single memberships; a 9.25 percent rate increase for employee/child(ren) memberships; a 9.67
percent rate increase for employee/spouse memberships; and a 9.78 percent rate increase for family
memberships. The recommended medical premium rates for retiree (over 65) memberships reflect a 6.08
percent rate decrease, due to the addition of the Medicare Part D subsidy.

There are five plan design changes recommended for 2006:

e Co-Insurance — Change from 100% in-network to 90%/10% in-network; 80%/20% non-network to
70%/30% non-network

¢  Annual out-of-pocket maximum — Increase from $500/$1000 to $1000/$2000 in-network; $1000/$2000
to $2000/$4000 non-network
Specific Stop Loss Coverage — Increase from $100,000 to $125,000
Eliminate separate Human Organ and Tissue Transplant Rider
Add Medicare Part D subsidy

For 2006, the University proposes continuation with the Cost Plus financial arrangement.

The 12-month renewal rates effective January 1, 2006, for Health Resources, inc. dental insurance reflect a
rate hold for single memberships; a 4.44 percent rate increase for employee/child(ren) memberships; a rate
hold for employee/spouse memberships; and a 14.04 percent rate increase for family memberships. The
renewal rates effective January 1, 2006, are the result of an increased number of claims by membership group

for US| employees and dependents and an increase in dentists’ fees and procedures effective January 1, 2006.

The 2006 insurance rates include a contribution for funding the liability for post-retirement benefits.

Anthem Blue Cross/Blue Shield - Blue Access 100 Plan and Health Resources, Inc. provide the primary
health/dental insurance for 537 active employees and 132 retirees. The University contribution for medical and
dental coverage and for funding the liability for post-retirement benefits for active employees is 75 percent of
the total premium.

Approval to renew the master policies with Anthem Blue Cross/Blue Shield — Biue Access 100 Plan, including
plan design changes, and Health Resources, Inc. with the following rate schedule using the Cost Plus financial
arrangement is recommended.
2006 MONTHLY PREMIUM RATES
ANTHEM BLUE CROSS/BLUE SHIELD — BLUE ACCESS 100 PLAN
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2006 2005
BC/BS HRI POST- TOTAL TOTAL
MEDICAL DENTAL RETIREMENT MONTHLY MONTHLY
PREMIUM PREMIUM CONTRIBUTION PREMIUM PREMIUM
Single $369.44 $22.18 $8.50 $400.12 $373.76
Employee + $704.46 $44.70 $22.00 $771.16 $709.64
Child(ren)
Employee + $933.24 $42.36 $22.00 $997.60 $915.28
Spouse
Family $1,027.70 $74.74 $22.00 $1,124.44 $1,023.70
Over 65 $238.20 $22.18 $8.50 $268.88 $284.29
(Retired)
A — A
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BLUE ACCESS 500 PLAN — (PREFERRED PROVIDER ORGANIZATION: PPO)

The Blue Access 500 Pian, first offered with the 2004 renewal, provides employees with a second PPO option
in their selection of medical insurance plans. The Blue Access 500 Plan is designed with elements of a
managed care plan as an incentive to reduce medical costs. The following monthly premium rates for the Blue
Access 500 Plan are recommended for a 12-month period beginning January 1, 2006.

The proposed medical premium rates for the Blue Access 500 Plan for 2006 reflect a 9.57 percent rate
increase for single memberships; an 11.41 percent rate increase for employee/child(ren) memberships; an
11.91 percent rate increase for employee/spouse memberships; and a 12.06 percent rate increase for family
memberships. The recommended medical premium rates for retiree (over 65) memberships reflect a 21.6
percent rate increase.

There are two plan design changes recommended for 2006:

* Specific Stop Loss Coverage — Increase from $100,000 to $125,000
¢ Eliminate separate Human Organ and Tissue Transplant Rider

For 2006, the University proposes continuation with the Cost Plus financial arrangement.

The 12-month renewal rates effective January 1, 2006, for Health Resources, Inc. dental insurance reflect a
rate hold for single memberships; a 4.44 percent rate increase for employee/child(ren) memberships; a rate
hold for employee/spouse memberships; and a 14.04 percent rate increase for family memberships. The
renewal rates effective January 1, 2006, are the result of an increased number of claims by membership group

for USI employees and dependents and an increase in dentists’ fees and procedures effective January 1, 2006.

The 2006 insurance rates include a contribution for funding the liability for post-retirement benefits.

Anthem Blue Cross/Blue Shield - Blue Access 500 Plan and Health Resources, Inc. provide the primary
health/dental insurance for 112 active employees and 2 retirees. The University contribution for medical and
dental coverage and for funding the liability for post-retirement benefits for active employees is equal to the
amount contributed to the Blue Access 100 Plan.

Approval to renew the master policies with Anthem Blue Cross/Blue Shield — Blue Access 500 Plan, including
plan design changes, and Health Resources, Inc. with the following rate schedule using the Cost Plus financial
arrangement is recommended.

2006 MONTHLY PREMIUM RATES
ANTHEM BLUE CROSS/BLUE SHIELD - BLUE ACCESS 500 PLAN

2006 2005
BC/BS HRI POST- TOTAL TOTAL
MEDICAL DENTAL RETIREMENT MONTHLY MONTHLY
PREMIUM PREMIUM CONTRIBUTION PREMIUM PREMIUM
Single $317.38 $22.18 $8.50 $348.06 $320.32
Employee + $607.20 $44.70 $22.00 $673.90 $609.80
Child(ren)
Employee + $804.98 $42.36 $22.00 $869.34 $783.66
Spouse
Family $886.66 $74.74 $22.00 $983.40 $878.80
Over 65 $275.39 $22.18 $8.50 $306.07 $257.04
(Retired)
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H. APPROVAL OF WELBORN HMO GROUP HEALTH INSURANCE AND HEALTH RESOURCES, INC.
DENTAL INSURANCE PREMIUM RATES

The University of Southern Indiana has offered Welborn HMO/Health Resources, Inc. as an alternative
health/dental benefit program since October 1988. Welborn HMO is administered locally and currently
provides services to approximately 30,000 members in the local area.

A comprehensive review of USI ciaims for the Welborn HMO indicates medical and prescription drug claims
totaled 100.9 percent of paid premiums for the time period of June 2004 through May 2005.

The Medicare Prescription Drug Improvement and Modernization Act of 2003 (MMA) made changes to the
existing Medicare program as well as created a voluntary prescription drug program for Medicare Part D
eligible individuals effective January 1, 2006. Unlike Medicare Parts A and B, benefits will be provided by
individual insurers who offer plans comparable to the Standard Part D plan design. Employers who currently
offer prescription drug coverage to retirees may continue to provide coverage and receive a federal subsidy, if
the coverage is considered to be creditable. Welborn HMO provides creditable coverage. However, to be
eligible for the subsidy, the University must conduct an actuarial attestation of the plan to prove it is creditable.
Through the subsidy option, University retirees will not enroll in Medicare Part D, will continue to receive
prescription drug coverage through the employer sponsored plan, and the University will receive a federal
subsidy for providing the prescription drug coverage beginning January 1, 2006.

The quoted premium rates effective for a 12-month period beginning January 1, 2006, refiect a 6.21 percent
rate increase for all active memberships. The expected medical premium rates for retiree (over 65)
memberships reflect a 6.21 percent rate increase, but will not be confirmed until mid-November 2006.

There are three plan design changes recommended for 2006:

o Doctor Office Visits — Change from 90% after co-payment to 100% after co-payment
¢ Network — Change from St. Mary’s and Deaconess network to Deaconess only
e Add Medicare Part D subsidy

The 12-month renewal rates effective January 1, 2006, for Health Resources, Inc. dental insurance reflect a
rate hold for single memberships; a 4.44 percent rate increase for employee/child(ren) memberships; a rate
hold for employee/spouse memberships; and a 14.04 percent rate increase for family memberships. The
renewal rates effective January 1, 2006, are the result of an increased number of claims by membership group

for USI employees and dependents and an increase in dentists’ fees and procedures effective January 1, 2006.

The 2006 insurance rates include a contribution for funding the liability for post-retirement benefits.

Welborn HMO and Health Resources, Inc. provide the primary heaith/dental insurance coverage for 127 active
employees and 18 retirees. The University contribution for medical and dental coverage and for funding the
liability for post-retirement benefits for active employees is 75 percent of the total premium.

Approval to renew the master policies with Welborn HMO and Health Resources, Inc. with the following rate

schedule is recommended.
2006 MONTHLY PREMIUM RATES

WELBORN HMO
2006 2005

WELBORN HRI POST- TOTAL TOTAL

MEDICAL DENTAL RETIREMENT MONTHLY MONTHLY

PREMIUM PREMIUM CONTRIBUTION PREMIUM PREMIUM
Single $318.56 $22.18 $8.50 $349.24 $330.60
Employee + $615.12 $44.70 $22.00 $681.82 $643.98
Child(ren)
Employee + $683.10 $42.36 $22.00 $747.46 $707.56
Spouse
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Family $958.28 $74.74 $22.00 $1,055.02 $989.82
Over 65 * $249.78 $22.18 $8.50 $280.46 $265.86
(Retired)

* Expected 2006 medical premium rates
I. APPROVAL OF SECTION 125 FLEXIBLE BENEFIT PLAN ADMINISTRATIVE FEE

The Section 125 Flexible Benefit Plan, which was implemented in 1990 and expanded in 1992, allows enrolled
employees to pay medical insurance premiums, dependent care expenses, and uninsured medical expenses
with pre-tax dollars. Participation in the program has been steady since its introduction. Approximately 36
percent of eligible employees participate in the uninsured medical expense and dependent care reimbursement
plans, and 99 percent of employees with medical insurance are enrolled in the premium-only portion of the
plan. In calendar year 2005, the University contracted with The Nyhart Company to administer the Section 125
Flexible Benefit Plan.

During the 2004 plan year, University savings were $141,235 due to reduced FICA tax (Social Security and
Health Insurance).

On May 18, 2005, the U.S Treasury and the Internal Revenue Service issued Notice 2005-42 permitting
employers to extend the deadline for employees’ use of funds in a flexible spending account. In the past, the
only options for employees were to use all the money in the flexible spending account or forfeit any money left
over at the end of the plan year. This concept was known as the “use-it-or-lose-it” rule. Beginning in 2005,
employers can amend their plan document to modify the flexible spending account arrangements to extend the
deadline to use the funds through the end of the fifteenth day of the third calendar month after the end of the
plan year. The University recommends adopting the necessary plan changes beginning with the 2006 plan
year to include the extension of the deadline for employees’ use of funds in flexible spending accounts.

The current administrative fee for the Section 125 Flexible Benefit Plan is $5.25 per-participant per month.
Renewal rates from The Nyhart Company reflect no rate increase for a 12-month guarantee period effective
January 1, 2006.

Approval to renew the contract with The Nyhart Company beginning January 1, 2006, to administer the Section
125 Flexible Benefit Plan with the quoted per-participant rate with modification of the plan document to extend
the deadline for use of funds in flexible spending accounts through the end of the fifteenth day of the third
calendar month after the end of the plan year is recommended.

J. APPROVAL TO OFFER VOLUNTARY VISION PLAN BENEFIT THROUGH SPECTERA

In April 2005, the Benefits Review Committee conducted an on-line survey of faculty and staff to determine the
level of interest in additional voluntary benefit options through the University. Employees were surveyed as to
their interest in adding short-term disability coverage, cancer insurance, long-term care insurance, and/or vision
care. Forty-five percent of employees who took the survey indicated an interest in vision care.

The Benefits Review Committee reviewed several proposals from vision carriers. The Committee evaluated
each carrier and recommended Spectera to offer voluntary vision coverage. Spectera was founded in 1964 for
the purpose of providing vision care benefits for a specific employer group. Spectera currently administers
vision care benefits for more than 10 million participants, representing nearly 3,000 employer groups.
Spectera’s national network totals over 17,000 providers. Consisting of private practice providers as well as
retail chain providers, Spectera’s network is diverse and well-balanced, offering participants greater choice and
convenience by providing access to evening and weekend appointments.

Spectera was selected due to its national network, comprehensive coverage for frames and lenses, and
employee cost. Participation in the vision plan is voluntary. The cost for coverage will be paid by the
employee. The premium for vision coverage can be made on a pre-tax basis through the employee’s Section
125 Flexible Benefit Plan.

Approval to contract with Spectera beginning January 1, 2006, to administer the voluntary vision plan is
recommen
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Possible Conflict of Interest Disclosure Statements
filed for calendar year 2005
University of Southern Indiana
NAME/ VENDOR/ DESCRIPTION OF
DATE TITLE CONTRACTOR FINANCIAL INTEREST
09-14-05 Phyllis J. Oeth DataCare Spouse of employee
Manager of Conference

and Meeting Planning
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2004-2005 Student Financial Aid Programs Final Report
Univérsity of Southern Indiana

October 14, 2005

Executive Summary

This is the final report of prior year student financial aid activity. It contains
summary and program-specific data of all student aid programs administered by
the offices of Student Financial Assistance, Veterans’ Affairs, and Career Services
and Placement.

Key indicators contained in the 2004-2005 report are:

+ Service Profiles

e The Student Financial Assistance Office served 13,329 students and
prospective students, an increase of 881 students (7 percent) over the
previous year.

e 10,082 FAFSA applications (for need-based assistance) were submitted, an
increase of 409 applications (4.2 percent) over the previous year.

¢ Student Financial Assistance provided aid to 7,394 enrolled students, up 400
students (5.7 percent) over the previous year.

¢ Volume and Trends
e 18,356 awards totaling $46,139,078 were administered by various offices of
the University; up $4,394,842 (10.5 percent).
Federal student aid funding was up $2,832,416 (9.7 percent).
Indiana student aid funding was up $720,647 (18 percent).
¢ University student aid funding was up $160,580 (3.2 percent).
USI Foundation student aid funding was up $34,193 (4.8 percent).
Corporate and private student aid funding was up $645,505 (24.8 percent).
¢ Gift aid (grants and scholarships) was up $1,179,465 (7.2 percent).
¢ Self-help in the form of loans was up $3,283,584 (13.7 percent).
¢ Self-help in the form of on-campus employment was down $122,309 (8.2
percent).

¢ Distribution by Type
¢ Gift aid (grants and scholarships) $17,581,736 (38.1 percent)
e Self-help in the form of loans $27,191,614 (58.9 percent)
¢ Self-help in the form of on-campus employment $1,365,728 (3 percent)

¢ Distribution by Source
o Federal $32,026,201 (69.4 percent)
o State of Indiana $4,723,363 (10.2 percent)
¢ University of Southern Indiana $5 (11.3 percent)
USI Foundation $741,277 (1.6 percent)
USI Varsity Club $175,500 (.4 percent)
Private Sources $3,247,506 (7 percent)
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2004-2005 Student Financial Aid Programs Final Report
University of Southern Indiana

October 14, 2005

Introduction

This report contains both summary and program-specific information for all student
financial assistance programs administered by the University. Data used in
compiling this report was obtained from the University’s Student Information
System on October 7, 2005. Student employment data was provided by Human
Resources, Varsity Club expenditures were provided by the Business Office, and
veterans’ educational benefit information was provided by the Registrar’s
Office/Veterans’ Affairs Office.

The Student Financial Assistance Office, the Veterans’ Affairs Office, and the Career
Services and Placement Office provide assistance to students in obtaining the types
of financial aid included in this report.

Narrative

A total of 13,329 individuals used student financial assistance services (student
contacts). Students and prospective students submitted 10,082 Free Applications
for Federal Student Aid for “need-based” assistance. Of this number, 7,271
enrolled in 2004-2005. Student contacts were up 7 percent and need-based
applications were up 4.2 percent over the prior year.

Excluding regular student employment and veterans’ educational benefits, a total of
7,394 students received one or more types of assistance. Various University offices
administered 18,356 awards for a total of $46,132,078 in student financial
assistance. The distribution of awards by funding source is given below.
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Page 2

Source Awards Subtotals % of Total Prior Year

Dollars Distribution
Federal Government 8,794 $32,026,201 69.4 70
State of Indiana 2,456 4,723,363 10.2 9.6
USI 4,660 5,225,231 11.3 12.1
USI Foundation 584 741,277 1.6 1.7
USI Varsity Club 100 175,500 4 4
Private Sources 1,762 3,247,506 7 6.2
Totals 18,356 $46,139,078 100 100
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Aggregate borrowing for Stafford Student Loan recipients among the Class of 2005
baccalaureate graduates averaged $15,855, up 11 percent from the 2004 class
average of $14,280. Among year 2005 masters’ degree recipients, aggregate
borrowing averaged $21,620, including both graduate and undergraduate
borrowing. This figure represents an increase of 1 percent over the prior year.

A four-year summary of USI's Stafford Loan default rates appears below.

Fiscal Year Stafford Loan Default Rate

2000 5.9
2001 3.2
2002 3.5
2003 3.2

For FY 2003, the national average default rate is 4.5 percent with the Indiana rate
at 4 percent. Nationwide, public 4-year colleges with graduate programs have a
3.3 percent average Stafford Loan default rate.

Student Financial Assistance Mission

As part of the Division of Student Affairs, team members in the Student Financial
Assistance Office are committed to supporting the University’s goals of enrolling
and graduating a highly talented and diverse student body.

Our student-focused team works to help students and their families seek, obtain,
and make the best use of all resources available to help them finance the costs of
attending the University of Southern Indiana. We aim to provide efficient and
effective access to programs and services through personalized attention and the
use of state-of-the-art technology.

In partnership with internal, federal, state, and other organizations, team members
coordinate the administration of all student financial assistance awarded to ensure
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eguity and consistency in the delivery of funds to students. We are dedicated to =~

providing for the proper stewardship of all University, government, and private
funds that are utilized by our students to finance their education.

We aspire to minimize the procedural barriers that sometimes frustrate financial aid
applicants and work to ensure that our students learn to handle their financial
affairs in a responsible manner. The Student Financial Assistance team provides
student advocacy on issues relevant to student success.

Attachments

Table I summarizes all student financial assistance programs.

Table II provides an overview of the University’s student financial assistance
programs.
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Growth trends in student financial assistance are summarized below.

Activity Indicators 2001-2002 | 2002-2003 | 2003-2004 | 2004-2005
Student Contacts +8% +4% +2% +7%
Need-based Applications +11 +5 +5 +4.2%
Number of Awards +4 +7 +5 +5.7%
Total Dollar Volume +11 +14 +12 +10.5%

Student financial assistance may be categorized by aid type: grants; loans; and
employment. In 2004-2005, spending was distributed as follows:

Categories # of Award Totals % of Total Prior Year

Awards Dollars Distribution
Grants / Scholarships 10,313 $17,581,736 38.1 39.2
Loans 7,030 27,191,614 58.9 57.3
Employment 1,013 1,365,728 3 3.5
Totals 18,356 $46,139,078 100 100

Growth of financial assistance is a natural outcome of enrollment increases and may
lead to the conclusion that aid is keeping up with costs. Real growth among
entitlement programs, such as the Pell Grant, has not kept pace with inflation.

The foundation of financial aid packages for exceptionally needy students is the Pell
Grant. The number of Pell Grant recipients increased 3.8 percent with total dollars
increasing 5.2 percent. This compares to a Stafford Loan dollar volume increase of

7.4 percent.

Total Indiana funding was up 18 percent following a 27 percent increase in 2003-

2004.

a 32 percent increase in the prior year.

Changes in funding Tevels are summarized by source below.

Indiana Higher Education Award funding was up 18.4 percent compared to

Source 2001-2002 | 2002-2003 | 2003-2004 | 2004-2005
Federal Government +13% +17% +11% +10
State of Indiana +7 +15 +27 +18
USI +8 +2 -2 +3
USI Foundation +11 +3 +20 +5
USI Varsity Club +30 -34 +40 +2
Private Sources +22 +17 +50 +25
Aggregate Change +11% +14% +12% +11%
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